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The National Conference pledges to continue the fight against bias, bigotry and rac-
ism in America it has been waging since its founding in 1927. As the nation's honest
broker in inter-group relations, beholden to no one group and accountable to alL The
National Conference works through 61 regions in 32 states and the District of Colum-
bia, promoting understanding and respect among all races, religions and cultures
through advocacy conflict resolution and education. The success of its public education

efforts in the nation's schools, communities, workplaces and congregations demonstrates

that is its indeed possible to change behavior, transform attitudes, and find common
ground.

In creative partnerships with other organizations and agencies who share this con-
viction in communities across the country, The National Conference pursues its
continuing endeavor to make the reality of America match the dream of'America, and

so revitalize faith in the promise of democracy.

America pledges itself to be "One Nation", and it is the mission of The National
Conference to point the way to the realization of thatgoal. Utilizing research, commu-
nication, leadership training and public education programs, it focuses the count-7)1's
attention on these critical matters, led by the hundreds of professional staff and volun-

teers whose expertise, dedication and deep roots in the communities they serve are its

most important assets.
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Taking America's Pulse
The National Conference Survey
On Inter-Group Relations
INTRODUCTION.

At a time when relationships between America's ethnic, racial and religious groups are of-
ten frayed and sometimes violent, respect for human diversity and the unity required to solve
America's problems have become necessities, not merely civic ideals.

To help America meet these daunting challenges, The National Conference commissioned
veteran pollster Louis Harris to conduct a nationwide survey in order to determine how
America's most populous and/or fastest-growing ethnic, racial and religious groups perceive
each other, the opportunities available to them, and the problems they share.

Surveying nearly 3,000 people nationwide, the poll used responses to common ethnic,
racial and religious stereotypes as the basis for an in-depth look at how whites and people of
color see each other. It also broke new ground by probing attitudes towards Asian Americans
and Muslims in the United States, two rapidly-growing groups that are usually omitted from
gauges of ethnic, racial and religious tolerance.

In telephone interviews lasting an average of 28 minutes, subjects were asked to respond
to a number of positive and negative attributes commonly ascribed to African Americans,
Latino Americans, Asian Americans, Muslims, Jews, Catholics, and whites.

Subjects were also asked to assess whether the various groups had access to economic, edu-
cational and vocational opportunities on a par with whites, and whether they received equal
treatment from the justice system and the media. Finally, they were asked to evaluate the op-
portunities available to themselves and their own families.

Much of this report is disquieting. America is revealed to be a divided nation. The study
shows that different- minority groups harbor strong negative prejudices towards each other.

The National Conference of Christians and Jews, founded in 1927, is a human rektions organization
dedicated to fighting bias, bigotry and racism in America. The National Conference promotes understanding
and respect among all races, religions and cultures through advorag conflict resolution and education.
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Yet they are united in their bitter feelings towards whites. Meanwhile, white Americans dis-

pute the premise upon which much of that bitterness is based: the conviction that minority
groups do not get a fair chance to succeed.

On the other hand, there are also many hopeful findings about inter-group attitudes and
the premises that unite us. Despite the ugly stereotypes that scar the American landscape, the
study reveals that overwhelming majorities of each group express a willingness to work with
other groups to deal with pressing community issues like education, child care, and violence.

WHITES AND PEOPLE OF COLOR ARE
POLES APART ON THE AMERICAN DREAM.

Taking America's Pulse documents the existence of a yaWning gulf between white and mi-
nority group perceptions about America.

Perhaps the most striking finding is the decidedly negative view of white Americansshared

by a majority of African Americans, Latino Americans and Asian Americans. White people
are perceived as bigoted, bossy and unwilling to share power and wealth. Each minority group
believes it is discriminated against by a white-controlled economy and educational system,
and that other groups also suffer from discrimination and serious inequities.

Yet white America's vision of how minorities are faring is much more positive, diverging
widely from the assessment of people of color about their own prospects. (For the purpose of
this report, "people of color" are defined as African Americans, Latino Americans, and Asian
Americans.) It is as if most whites are sleepwalking, either unaware of the hard reality of dis-
crimination or blind to its tangible impact in the daily lives of minorities.

PEOPLE.OF COLOR AGREE: WHITE AMERICANS ARE
BIGOTED, BOSSY AND UNWILLING TO.SHARE POWER.

In most previous studies of race and ethnicity in America, the attitudes of whites toward
minorities have been surveyed in depth, but the attitudes of minorities toward whites have

not been assayed on a national basis. Taking America's Pulse attempted to plow new ground by
asking people of color whether they agreed or disagreed with the assertions that white people:

"Are insensitive to other people and have a long history of bigotry and
prejudice." This assertion wins assent from 66% of all minorities surveyed, in-
cluding 76% of African Americans, 56% of Latino Americans and 54% of Asian

Americans.

"Believe they are superior and can boss other people around." An almost
identical 65% majority of people of color concurs, including African Americans
at 79%, and Latino Americans at 52%. Asian Americans are closely split on the
question-45% agree and 48% do not.

"Control power and wealth in America and do not want to share it with
nonwhites." A 61% majority of people of color supports this statement, includ-
ing 76% of African Americans and 52% of Latino Americans. Even minority

2
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Republicans, who might be expected to feel more positively about their access to
power and wealth, support this charge with a 48% plurality, as do those who
voted for Perot (57%) and minority group members with postgraduate degrees
(55%). Asian Americans, however, reject this view by a sizable 66% majority.'

"Founded the most democratic society on the face of the earth." This asser-
tion, accepted as a truism by whites, receives only tepid agreement: only 53% of
people of color agree. Latino Americans are more willing to go along with this
claim (62%), but only 49% of African Americans agree, and an even fewer 46%
of Asian Americans concur.

AMERICA'S PEOPLE OF COLOR ARE UNITED
BY A COLLECTIVE SENSE OF DISCRIMINATION.

The negative assessments of white America by people of color are clearly related to their
general perception that they lack opportunities equal to those of whites.

A resounding 80% of African Americans feel that they lack the same oppor-
tunities enjoyed by whites. They are most critical of the treatment accorded
them by the police, their chances of obtaining equal justice under the law, their
chances of getting promoted to managerial jobs, getting credit loans andmort-
gages, and the waythey are portrayed by the media. These complaints are most
strongly voiced by the African American middle class (86%), but a formidable
77% of working class blacks clearly agrees.

Similarly, 60% of Latino Americans feel that they do not have equal oppor-
tunities to whites. Their grievances focus mostly on the treatment Latino
Americans receive from the police, their chance of getting equal pay for the same
work, their opportunities for promotion into managerial jobs, and their por-
trayal by the media.

Even among Asian Americans, whose responses in other parts of the survey
are most consistently aligned with those of whites, 57% are convinced their
opportunities are not.equal to those enjoyed by whites. They are most
sharply critical of their lack of opportunity to receive managerial promotions,
the same pay for the same work, and fair, unbiased treatment by the police and
the media.

' Here and at other points in the survey, Asian American responses suggest that they feel more common-
alty with whites and less disinfranchisement than the other minority groups surveyed. For example,
measured against a 5-part "alienation scale" used by Louis Harris since 1968, Asian Americans, along with
whites, experience the lowest alienation from the power structure. Asian Americans also identify whites as

the group "they have most in common with," and their responses indicate that they feel less discrimination
than other groups polled.

THE NATIONAL CONFERENCE SURVEY ON INTER-GROUP RELATIONS
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Equally significant is the finding that America's three most populous minorities share a
sense of collective discrimination. Each group surveyed expressed the conviction that other
groups are being similarly shortchanged by American society:

A clear majority of African Americans (68%) are convinced that Latino
Americans do not get equal opportunities to whites, and 51% hold that
Asian Americans are denied equal opportunities as well.

Latino Americans are similarly convinced that African Americans lack equal
opportunities (57%), and 47% believe Asian Americans do not get an equal
chance, either.

Asian Americans also believe that Latino Americans are denied equal oppor-
tunity (68%), and 61% believe that the same is true of African Americans.

These observations become even more significant when viewed alongside the attitudes of
the white majority. Whites and people of color are divided by a vast perceptual gap, as evi-
denced by the data detailed below.

WHITES BELIEVE EQUAL OPPORTUNITIES ABOUND.
Despite all the statistics in the media about the persistent reality of discrimination that

confronts millions of people of color, most white people in America believe that African
Americans, Asian Americans and Latino Americans have opportunities that are equal to those
of whites:

A 69% majority of all whites believe African Americans are given an equal
opportunity to quality education; 63% feel blacks have equal opportunities to
obtain skilled jobs; 56% believe blacks have an equal opportunity to get decent
housing where they want; and 51% feel that blacks have an equal chance to get
credit loans and mortgages. In fact, whites acknowledge only two specific areas
in which African Americans are denied equal treatmentin the media and by
policeand that just barely, at 45% and 49% respectively.

On the whole, whites also say Latino Americans have opportunities that are
equal to theirsequal access to a quality education (65%), an equal chance to
get skilled labor jobs (57%), equal opportunity to obtain decent housing where
they want (55%), equal justice under the law (55%), and equal pay for the same
work (54%).

Similarly, 74% of white Americans think that Asian Americans get equal
opportunities for a quality education, 63% an equal chance to get skilled jobs;
62% to obtain decent housing where they want, 59% the same pay for the same
work, and 57% see Asian Americans as having the same chance as whites to re-
ceive equal justice under the law.

4 Taking America's Pulse



Thus, whites and people of color appear to have polar views of the American dream. To be
sure, most whites allow that some racial and ethnic discrimination exists, though not across
the board: 62% say that African Americans "really suffer from discrimination"; 51% are will-
ing to say the same about Latino Americans, and 35% about Asian Americans.

Yet the poll indicates most whites simply do not acknowledge the tangible effects that
discrimination has on the daily lives of minorities, and the manner in which the access of
people of color to everything from mortgages to quality education is blocked.

PREJUDICE KNOWS NO COLOR.
Even as the poll offers evidence of the continued existence of white prejudice towards mi-

nority groups, the study also documents for the first time the extent to which America's largest
and/or fastest growing minority groups harbor strong negative prejudices towards each other.

Indeed, despite their shared sense of victimization by whites, the truth is that minorities
are more like, than whites to agree to negative stereotypes about other minority
groups. It appears as if the more 4iversity and burgeoning minority groups there are present
in American society, the more prejudices we must overcome.

Consider the following responses:

Asian Americans

Are "unscrupulous, crafty and devious in business." A 46% plurality of
Latino Americans and a 42% plurality of African Americans agree, while 27%
of whites concur. 2

Are "wary, suspicious and unfriendly towards non-Asians." Identical plurali-
ties of 44% of Latino Americans and African Americans concur. Again, this
negative stereotype is rejected by a 51% to 30% majority of whites.

"Believe they are superior to people of other groups and cultures." A 42%
plurality of African Americans agrees with this, as does a 42% plurality of
Latino Americans and 29% of whites.

Latino Americans

"Tend to have bigger families than they are able to support." A 68% major-
ity of Asian Americans and a 49% plurality of African Americans agrees, while
50% of whites support this.

"Lack ambition and the drive to succeed." This is agreed to by 35% of Asian
Americans, 24% of African Americans, and 20% of whites.

2The extent of group prejudice could be considered pernicious even when less than a majority of a par-

ticular group agrees with a negative stereotype. For example, if, as the study found, 42% of the country's 22

million African Americans adults believe that Asian American business people are "unscrupulous and crafty,"

it may indicate as many as 9.2 million African Americans share this attitude.

THE NATIONAL CONFERENCE SURVEY ON INTER-GROUP RELATIONS 5
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African Americans

"Want to live on welfare." This is supported by 31% of Asian Americans, 26%
of Latino Americans, and 21% of white Americans.

"Even if given a chance, aren't capable of getting ahead." 33% of Latino
Americans, 22% of Asian Americans, and 12% of whites support this notion.

"Have less family unity." This is supported by 48% of Asian Americans, 40%
of white Americans and 33% of Latino Americans.

Jews

"When it comes to choosing between people and money, Jews will choose
money." A 54% majority of African Americans agrees, while 43% of Latino
Americans, 35% of Asian Americans and 27% of non-Jewish whites also sup-
port this assertion.

"Have too much control over business and the media." A 43% plurality of
African Americans agrees, and the statement is supported by 37% of Latino
Americans, 35% of Asian Americans and 22% of non-Jewish whites.

"Are too preoccupied with their history of persecution, such as the Holo-
caust." Nationwide, 49% of Latino Americans, 45% of African Americans,
44% of Asian Americans and 31% of non-Jewish whites subscribe to this belief.

"Are more loyal to Israel than to America." A plurality of 47% of African
Americans harbors this suspicion, along with 44% of Latino Americans, 35% of
Asian Americans, and 24% of non-Jewish whites.

Muslims
"Belong to a religion that condones or supports terrorism." This is sup-
ported by a 48% plurality of Latino Americans, 41% of whites, 39% of African
Americans, and 30% of Asian Americans.

Are "anti-Western and anti-American." A 53% majority of Latino Americans
says yes. Pluralities of 45% of whites and 44% of Asian Americans and African
Americans also agree.

"Segregate and suppress women." This view is supported by 76% of Asian Ameri-
cans, 65% of whites, 56% of Latino Americans, and 52% of African Americans.

Catholics

Are "narrow-minded because they are too controlled by their church." This
notion is endorsed by a 58% majority of non-Catholic Latino Americans, a
57% majority of Asian Americans, and a 49% plurality of African Americans. A
minority of 34% of white non-Catholics agrees.

6 Taking America's Pulse



"Want to impose their own ideas of morality on the larger society." Majori-
ties of 74% of Asian Americans, 67% of non-Catholic Latino Americans, 62%
of African Americans and 52% of non-Catholic whites concur.

YET THERE IS ALSO WIDESPREAD CROSS-CULTURAL RESPECT.
To be sure, there is also good news about inter-group attitudes. Respondents were asked

whether they agreed or disagreed with statements reflecting positive and respectful attitudes
towards other groups. Despite the negative stereotypes, the poll also shows that America's di-
verse groups are able to see the humanity in each other and acknowledge the valuable
contributions that other groups make to the larger society.

Consider the following:

More than 80% of those polled admire Asian Americans for "placing a high
value on intellectual and professional achievement," and for "having strong
family ties, and honoring and respecting their elders."

Majorities in each group, ranging up to eight out of ten, agree that Latino
Americans "take great pride in their culture," "work hard to achieve a better
life," and "have deep religious and family ties."

A significant plurality of those surveyed reject the assertion that Latino Americans "are
highly emotional and are apt to lose their tempers." The number who believe this charge has
declined to 29% from the 39% who agreed with it in a 1978 Harris survey conducted for
The National Conference, and 48% now reject it.

Sizeable majorities of up to 80% believe African Americans "have made
valuable contributions to American society," "will work hard when given a
chance," "believe strongly in American ideals and the American dream," and are
"deeply religious."

One negative stereotype was decisively rejected by eight out of ten non-African Americans:
the notion that African Americans "have less native intelligence." This is supported by 12%
of non-black respondents, far below the 25% who agreed with it in 1978. In addition, the
percentage of non-blacks who believe that African Americans "want to live on welfare" has
decreased from tl: - 36% reported in a 1966 Harris poll to 22% today.

Jews are given credit by majorities ranging from six to eight in ten for a
number of positive attributes. Non-Jews believe Jews "place a high value on
education and achievement," "have enriched public and intellectual life in this
country," and "are charitable and supportive of social justice for others.),

Up to three out of four non-Muslims believe that Muslims "take pride in their
cultural and religious heritage," "are a deeply religious people who follow a strict
code of personal behavior," and "are strongly committed to the welfare of their own
people and communities."

THE NATIONAL CONFERENCE SURVEY ON INTER-qt0JP RELATIONS 7



Positive attributes about Catholics are subscribed to by up to seven out of
ten non-Catholics, who believe they "have made significant contributions to
American life," "are compassionate and generous to the poor and disadvan-
taged," and "are very devout."

While a substantial 38% minority of non-Catholics believes the negative stereotype that
Catholics "are narrow-minded because they are too controlled by their church," It should be
noted that the percentage of Americans who feel this way has dropped from 48% to 38% over
the past 15 years.

In addition to this evidence of cross-cultural appreciation, other hopeful notes about in-
ter-group relationships and attitudes can be found in this survey.

INTEGRATION IS STILL A GOAL.
Residential segregation remains a basic fact of life in a country where more than 80% of

white Americans live in suburbs with a nonwhite population of less than 3%, a fact which
may help account for the perceptual gap between whites and people of color.

Nevertheless, when asked bluntly "Do you favor full racial integration, integration in some
areas of life, or separation of the races," Americans by and large favor "full integration" (at
68%), with another 17% favoring "integration in some areas." Only 7% nationwide would
rather see "separation of the races." Whites support full integration by an overpowering 66%
majority, as do 71% of African Americans, 72% of Latino Americans, and a compelling 85%
of Asian Americans.

INTER-GROUP BOUNDARIES ARE FREQUENTLY CROSSED.
Furthermore, there is evidence that Americans are not simply giving lip service to the con-

cept of integration but are experiencing positive interactions across racial and ethnic lines. For
example, one of the most persistently reported points of contact between people of different
groups is "as a good friend."

A resounding majority of 73% of whites say that they have " a good friend"
among African Americans, while 78% of African Americans say the same thing
about whites.

A majority of 60% of whites report that they have " a good friend" among
Latino Americans (79% return the compliment).

50% of whites place Asian Americans in this category, and 89% of Asian
Americans do the same for whites.

In addition, minorities also report having good friends among members of other minority
groups. While the survey did not define what constitutes being "a good friend", and respon-
dents may have understood it dirrerntly, the term connotes a positive relationship more
substantial than just working together, or living in the same neighborhood or shopping in the
same store.

8 Taking America's Pulse



CULTURAL DIVERSITY IS ENDORSED.
On the whole, the data suggest that cultural diversity is hardly a foreign or unfamiliar con-

cept in contemporary American society. Asked "How important do you think it is that people
from different groups learn to understand and appreciate the lifestyles, tastes, and contribu-
tions of each other's groups?", 67% of those surveyed nationwide said such understanding
and appreciation is "very important," while another 25% feel it is "important." Across the
board, roughly nine in ten people in all of the diverse groups surveyed endorse this concept,
including 91% of whites.

As a counterpart question, survey participants were also asked about the desirability of
all students about the racial, ethnic, and cultural groups that make up America to-

day." A substantial 57% say they find it "very desirable" and another 31% "somewhat
desirable," while only 9% deem such education "undesirable," adding up to an 88% mandate
from the adult public. Again, roughly 9 in 10 respondents endorse the teaching of cultural
diversity in the nation's schools.

These results indicate that whatever negative perceptions groups have about each other,
many of the prerequisites of tolerance and inter-group cooperation are present in today's
America: respect for the differences among us and a commitment to increased understanding
of those differences.

THE IDEA OF airvvo AMERICAS" IS DECISIVELY REJECTED.

Of course, believing that other groups have admirable traits and that it is important to
understand other cultures is one thing: a readiness to take the steps necessary to build a fairer,
more equitable society is quite another.

Taking America's Pulse probed the degree to which Americans are dissatisfied with current
racial inequities. A 61% majority of all the diverse groups surveyed agrees that "It is not right
that we have two Americasone made up of privileged white Americans and the other of
people of color who are treated like second-class citizens."

Given the study's other findings, it is hardly surprising that minorities lead the way in af-
firming this statement: 83% of African Americans, 70% of African Americans, and 67% of
Asian Americans. However, they are joined by 59% of white Americans.

There is also substantial agreement on at least one highly pragmatic reason to work to-
wards a fairer societyenlightened self-interest. An overwhelming 87% majority of
Americans agree that "If America wants to be competitive in the world, it is in our self-
interest to educate and give job training to racial minorities." Very high majorities of 94%
of African Americans, 92% of Asian Americans, 92% of Latino Americans, and 84% of
whites stand together on this point.

Taking America's Pulse also surveyed what Americans feel are the chief obstacles to better
race relations and racial and ethnic equality. A 55% majority agrees with the statement
that "Until racial minorities shape up and realize they can't get a free ride, there will be
little improvement in race relations in America." Interestingly, whites agree with this state-
ment by the smallest majority of those surveyed (54%), while 58% of African Americans,
58% of Latino Americans and 61% of Asian Americans voiced support for this notion.

THE NATIONAL CONFERENCE SURVEY ON INTER-GROUP RELATIONS 9



The other side of the coin, "The chief obstacle to better race relations in America is the
presence of so many racist white people," sharply divides the American people. While a nar-
row 45%/43% plurality of the total population disagrees with this conviction, it is accepted
by more than two-thirds of African Americans (68%) agree, over half of all Latno Americans
(53%). Yet whites and Asian Americans reject the claim by 52% and 57% respectively. The
sobering fact is that nearly half the American populace is united in the co rviction that
white racism is still the primary obstacle to better race relations in this cokIntry.

While the majority of Americans acknowledge the need to improve race relations, reject
the notion of "two Americas" and accept that it is in our national self-interest to provide equal
opportunities for minorities, there is clearly no consensus about whom or what is to blame
for the current situation. All too often we are ready to point the finger at other groups. Given
this predicament, can anything move us past our differences and into positive, cooperative
action?

ARE THE RACES PREPARED TO WORK TOGETHER?
The study explores what common ground might exist ane what common will might be

tapped to bring people together to address the serious challenges they face in their own com-
munities and across the nation. Because people might be inclined to express automatic
support for the notion of working together for the common good, the present study estab-
lished a tough threshold to determine whether they are actually ready to cooperate with those
they perceive to be different.

First, members of each group were asked which other group they felt most in common
with:

Whites feel most in common with African Americans, but least in common
with Asian Americans.

African Americans feel most in common with Latinos and least in common
with whites and Asian Americans.

Latinos feel most in common with whites and least with African Americans,
who feel most in common with them.

Asian Americans feel most in common with whites and least in common with
African Americans.

Second, each individual was asked about their willingness to work together with the group
they felt the least in common with. The intention was to make the choice as difficult as pos-
sible.

The results are striking: big majorities in each group say they would be willing to sit down
with the people with whom they feel the least commonalty in order to solve some of the most
pressing problems of their neighborhoods and communities. This willingness to work to-
gether to address our shared concerns suggests that the profound inter-group tension and
hatred that is present in this diverse society need not paralyze us.

10 Taking America's Pulse
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Roughly nine out of ten Americans nationwide, in virtually every group, claim they are
willing to work with the group with whom they felt the least in common in order to:

"Protect each other's children from gangs.and violence."

"Help schools teach kids what they really need to learn to succeed."

"Help schools teach understanding and respect about the cultural heritage
of all groups."

"Find solutions to ease racial, religious, and ethnic tensions."

"Help start child care facilities for single parents."

"Help feed, clothe and house homeless people."

What is interestingand hearteningabout these results is that people are talking about
working with groups that they do not feel close to. Equally significant is that all of the prob-
lems mentioned are local in nature, although in the aggregate they add up to significant
national problems.

Obviously, when people say they are willing to do something that does not mean they will
actually do it. Nevertheless, the responses to these questions show a striking receptivity to the
types of projects that could bring people together on a multiracial basis, such as caring for the
homeless, working for quality education, improving child care and advancing human rela-
tions within their communities.

CONCLUSION.
The persistence of negative stereotypes anc inter-group hostility implies that the further

splintering of America into bickering ethnic, racial and religious camps is a very real danger.
And the gap between the perceptions of whites and minorities about discrimination is equally
alarming, because Americans must share some basic assumptions about this problem in order
to solve it.

The poll suggests that all of the various groups that make up our country have their work
cut out for them:

Members of the white majority must contend with the fact that they are
perceived by a majority of people of color as insensitive, Sossy, and reluc-
tant to share power and wealth. Whether these opinions are matters of fact or
perception, they represent a genuine obstacle that white people must work to
overcome before significant progress can be made in race relations.

People of color have their own work to do in getting beyond the negative
stereotypes they appear too willing to apply to other races.

Yet the study also indicates the prevalence of positive attitudes about America's disparate
groups and general support for the value of cultural diversity. Every group in the survey agreed
with the importance of learning about the lifestyles, cultures and contributions of other

THE NATIONAL CONFERENCE SURVEY ON INTER-GROUP RELATIONS 11
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groups. The National Conference believes these attitudes could be used as the basis for initia-
tives that could help prevent an irreparable rending of the American fabric: e.g.,
prejudice-reduction workshops, diversity training, and other programmatic steps targeted to
all groups.

Of equal importance, the poll shows that despite the antipathy that might exist between
ethnic and religious groups, it appears as if these groups are poised to come together in a new
cause, one that could be rooted in every neighborhood in the land: to tackle the social ills that
harm the quality of virtually every American's life.

Whether there is sufficient will and leadership available to translate this readiness into ac-
tion remains to be seen.
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APPENDIX A: DIFFERENCES BY REGION & SEX.
While the study documents a major perception gap between the white majority and the three

major minority communities, ethnic differences are not the only divisions uncovered. Distinct and
provocative contrasts emerge when we examine the responses by region and by sex.

The South
Responses to the questions in this poll suggest that many of the prejudices and racist views that

have troubled the South in the past still linger there more strongly than in other regions, at least by
a matter of degree. For example, a decisive 60% to 39% majority in the Southa full 7 points
higher than the rest of the countryexpects race relations to improve only when "minorities shape
up and realize they can't get a free ride." By the same token, the South denies the charge that "the
chief obstacle to better race relations is the presence of so many racist white people" by a 10 point
margin, while the rest of the country agrees with it by a one point margin.

The study found an abiding belief in the South that African Americans do not suffer from dis-
crimination. A 56% to 36% majority in the South region wide feels that African Americans and
whites have equal opportunities, while in the rest of the country only a narrow 48% to 43% plu-
rality feels that way. Also, negative perceptions of African Americans are more prevalent in the
South. While 18% of the rest of the nation feels that African Americans "want to live off welfare,"
a much higher 31% of Southerners feel this way, including 38% of the whites.

However, there is also evidence that many Southerners may be ready to put the region's history
of racial animosities behind them. lc is noteworthy that 78% of whites in the South report having
contact with an African American who is a "good friend," while 79% of African Americans say the
same thing about whites. These are the largest percentages reported in any region in the nation.

An 86% to 10% majority in the South agrees with the view that "if America wants to be com-
petitive in the world, it is in our self-interest to educate and to give job training to racial minorities."
90% of Southerners affirm the importance of "people from different groups learning to understand
lifestyles, tastes, and cultural contributions of each other's group." This response is only a narrow
two to four points lower than that of any of the three other regions.

The Midwest
Contrary to its own stereotype, the Midwest is not simply a haven of moderation.
It is true that, on most results in the survey, the Midwest tends to fall in between the more con-

servative and racially divided South and the more pluralistic and socially progressive coastal regions.
For example, the Midwest runs five points behind the East and West but four points ahead of the
South on its willingness to give "a top priority, including commitment of more government money,
to making sure that people of color get the opportunities to let them become part of the main-
stream of American life."

However, there are disturbing signs that racial and ethnic tensions between people of color and
whites are significantly greater in the Midwest than in other parts of the North. Minority accep-
tance of three negative stereotypes about whitesinsensitivity to people of color, belief in white
superiority, and unwillingness to share America's power and wealth with non-whitesis 69%, or
8 percentage points higher for minorities in the Midwest compared to 61% of minorities in the
East and West.

THE NATIONAL CONFERENCE SURVEY ON INTER-GROUP RELATIONS 13

16



And the perception gap between whites and minorities regarding equal opportunity is also
wider in the Midwest than elsewhere in the North. Lower percentages of minorities in the Mid-
west than elsewhere feel that people of color have opportunities equal to those of whites, while
Midwestern whites are more likely than their counterparts in the East and West to believe that
minorities receive equal protection from the police, equal justice under the law, and equal access to
a quality education.

This white perception of equal opportunity points to a complacency in the region about race
issues. This conclusion is reinforced by the finding that, when asked whether it is "very urgent" for
the country to "honestly face the issue of race," the Midwest voices a lower percentage of agree-
ment than any other region, L:cluding the South.

Despite this apparent lack of sensitivity to minority issues, there is one area in which whites in
the Midwest must be given credit for being more in tune with minorities than are whites in other
regions: the question of equal economic opportunities. For example, while 56% in the East believe
that African Americans have equal opportunity to obtain housing where they want to live, signifi-
cantly fewer Midwesterners share this view (48%). Similarly, while 66% of Easterners believe that
Asian Americans have equal opportunities on housing, only 56% of Midwesterners feel that way.

The East
The survey found that, along with the West, the East is more highly sympathetic to claims that

minorities suffer from widespread discrimination. The East is the only region whose residents are
convinced that African Americans do not receive equal justice under the law compared to whites
(49%) compared to 52% for the rest of the country overall. 52% of Easterners say that "fair and
unbiased media portrayal" of African Americans is not equal to whites, higher than any other re-
gion in the county. 69% of those in the East feel that African Americans are discriminated against,
while in the rest of the country a lower 61% feel that way. 55% of Easterners see Latino Americans
as victims of discrimination; a lesser 50% of the rest of the country holds that view.

Easterners also acknowledge the pernicious nature of discrimination. By 65%, Easterners avow
that it is "wrong to have two Americasone made up of privileged white Americans and the other
of people of color who are treated like second-class citizens," compared with a lower 60% majority
for the rest of the country. Similarly, while a 45% plurality of Americans nationwide who deny
that the presence of "so many racist white people" is a "major obstacle to better race relations," a
45% plurality in the East affirm that this is the case.

If the East is ahead of other regions in understanding of the plight of racial minorities however,
it holds a surprisingly negative perception of Jews. For example, more people in the East feel that

Jews "have too much control over business and the medd' (31%) than the rest of the country
(24%). In the aggregate, the survey found that 33% of Easterners hold negative views on Jews,
compared with a lower 28% for the rest of the country.

On the whole, however, the East takes the lead in affirming the necessity of addressing racial
issues. 72% of the white majority in the East says it is willing to give "a top priority--including
government moneyto make sure that racial minorities get the opportunities to become part of
the mainstream of American life," while the percentage of people expressing such willingness is sig-
nificantly lower in the rest of the country (66%). Among minority groups, a higher percentage in
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the East (71%) are willing to "rebuild minority communities with [their] own hands in order for
minority children to achieve a better chance to get truly equal opportunity."

The West
On the whole, the study found that Americas ethnic, racial and religious groups express

greater respect for each other in the West than they do in the rest of the nation.
For example, 58% of people of color in the West agree that whites "have learned to live

side by side with people of different ethnic and religious backgrounds," bettering the national
average by seven points. In the East, only 43% affirm the statement, along with 46% in the
Midwest and 50% in the South. While on a national basis 65% of minorities complain that
whites "believe they are superior and can boss other people around," in the West only 56%
feel that way.

People in the West tend to ascribe positive attributes to minority groups more than the
rest of the nation by a spread ranging from two to twelve points. Furthermore, Westerners are
consistently more likely than the average American to say that minorities are denied equal op-
portunities for such things as fair treatment by the police, equal justice, credit loans and
mortgages, and unbiased media portrayal.

This greater than average appreciation of other groups might be seen as the product of en-
lightened self-interest. More than in any other region-90% of those in the West, compared
to. 86% in the rest of the countryare committed to the proposition that "if America wants
to be competitive in the world, it is in our self-interest to educate and give job training to
racial minorities."

There is one ethnic group for which people in the West show particular concern: Latino
Americans. This is hardly surprising. The most populous state in the West is California, where
by the year 2005 the Census estimates that people of color will become a majority of the adult
population. Latino Americans will be far and away the largest of all the minority groups.

In the West, only 45% feel that Latino Americans receive equal housing opportunities,
compared to 54% in the rest of the country. Only 32% of Westerners believe that Latino
Americans get fair treatment from the police, as opposed to 42% in the other regions. And
where an average of 49% of adult Americans are convinced that Latino Americans and whites
are treated equally nationwide, only 45% of Westerners agree.

The Gender Gap
Next to the perception gap between white Americans and racial minorities, the most con-

sistent, decisive and dramatic differences on racial attitudes exist between the sexes.
Women are much more likely than men to feel that minorities are being short changed, and

much less likely to affirm ethnic, racial and religious stereotypes. In short, their empathy towards
other groups is greater, and their antagonism is less.

As we have seen, the survey asked all of the respondents whether African Americans, Asian
Americans, and Latino Americans have equal opportunities to whites in such key areas of life as
education, housing, credit, equal pay, promotions to managerial positions, fair treatment from the
police, and equal justice under the law. In every key area, women were far more likely than men to
think that minorities experience discrimination.
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In fact, there is a consistent 8 point gap between the sexes on questions of discrimination.
Taking the aggregate of all the items, 55% of men feel that African Aniericans have equal
opportunity to whites, compareL with a lower 47% of women who feel the same. In the case
of Latino Americans, 53% of the men surveyed feel that this group has equal opportunities to
whites, while only 45% of the women agree. 61% of the men feel that Asian Americans have
equal opportunities, compared to 53% of the women.

Men's opinions on the obstacles to improving race relations tend to be significantly harsher
than women's. By 61% to 49%, men are more likely than women to believe that "until mi-
norities shape up and realize they can't get a free ride, there will be little improvement in
relations in America." By contrast, 65% of women, compared with 56% of men, think it is
wrong to have "two Americas," one for privileged whites, the other for second-class minori-
ties.

Thus, it comes as no surprise that 64% of women feel that it is "very urgent" for America
to "honestly face the race issue," compared with no more than 54% of men who feel the same.
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APPENDIX B: SUPPORTING TABLES AND CHARTS,

Positive

KEY BREAKnOWNS OF STEREOTYPES OF
WHITES BY RACIAL MINORITIES

Long History
of High

Achievement
Dis- Not

Agree agree Sure

Democratic Society
of EarthFace 0

Not

B-1

Learned to Live with
with All Races, Ethnic
Groups, Religions

Dis- Not
Agree agree Sure

Total Nation 76 13 6 53 34 13 51 41

Men 76 19 5 54 36 10 51 41 8Women 76 17 7 53 32 15 50 41 9

18-29 77 17 50 41 9 46 49
30-49 73 20 7 59 29 12 51 41 8
50 and over 77 25 8 50 30 20 57 28 15

Blacks 79 16 5 49 37 14 43 49
Latinos 75 19 6 62 27 11 58 33 9Asians 67 22 11 46 43 11 59 35 6

Under $15,000 77 16 9 58 27 15 51 41 8
$15,001-25,000 83 11 6 59 30 11 56 30 14
$25,001-35,000 78 19 3 47 38 15 44 '53 13
$35,001-50,000 78 16 6 54 33 13 52 41 7
Over $50,000 66 29 5 50 39 11 53 42 5

High school/less 79 17 4 56 31 13 53 38 9
Some college 70 21 9 46 41 13 43 52 5
Four yr. coll. 67 20 13 49 38 13 50 42 8
Post graduate 80 18 2 49 46 5 49 43 8

Negatives
Insensitive to Believe They are Control Power,Wealth

Others, Long History of Superior, Can Boss Don't Want to Share
Bigotry and Prejudice Others Around with Non-Whites

Dis- Not Dis- Not Dis- Not
Agree agree Sure Agree agree Sure Agree agree Sure

% :is % % % % % % %
Total Nation 66 24 10 65 29 6 61 31 8
Men 69 22 9 64 34 2 65 30 5
Women 64 25 11 65 24 11 58 33 9

18-29 69 22 9 62 35 13 59 35 6
30-49 62 28 10 67 28 5 62 31 7
50 and over 68 17 15 65 23 12 63 27 10

Blacks 76 15 9 79 15 6 76 18 6
Latinos 56 31 13 52 41 7 52 39 9
Asians 54 40 6 45 48 7 30 66 4

Under $15,000 75 15 10 73 23 4 68 22 10
$15,001-25,000 64 18 18 59 28 13 58 35 7
$25,001-35,000 69 26 5 66 31 3 62 32 6
$35,001-50,000 61 31 8 63 32 5 69 26 5
Over $50,000 60 34 6 59 34 7 53 43 4

High school/less 69 20 11 69 24 7 63 29
Some college 65 25 10 57 36 7 63 30 7
4 Yr. college 60 31 9 55 38 7 53 43 4
Post graduate 44 50 6 54 9 43 3 54 39 7



PERCEPTION OF EQUAL OPPORTUNITIES FOR MINORITIES
COMPARED WITH WRITES BY KEY DEMOGRAPHIC GROUPS

Equal for Not Equal for Not Equal for NotBlacks Equal Latinos Equal Asians Emma
Fair Treatment by
The Police
Total Nation 38 54 41 49 49 41
Men 41 52 45 46 54 35Women 35 56 37 53 45 42

18-29 33 63 39 55 51 4330-49 34 57 36 56 45 4350 and over 46 45 47 38 54 30

Blacks 10 81 29 72 41 48Latinos 31 61 39 54 35 50

Whites 43 50 44 46 52 35White Catholics 39 51 40 49 53 36White Protestants 45 47 46 42 52 35

Under $15,000 38 52 40 44 46 38$15,001-25,000 40 52 45 45 50 39$25,001-35,000 46 48 48 45 58 33$35,001-50,000 37 54 41 48 48 39Over $50,0..0 33 62 36 50 48 42

High school or less 41 50 44 46 50 38Some college 37 57 41 51 50 41Four yr. coll. 34 59 36 54 52 36Post graduate 26 66 29 61 43 44

Equal Justice Under
the Law
Total Nation 50 41 51 40 57 31

Men 55 40 55 39 64 28Women 46 44 48 41 52 34

18-29 43 46 47 48 59 3430-49 49 45 50 42 56 3250 and over 56 33 56 31 56 27

Blacks 20 71 22 68 39 45Latinos 47 47 55 43 55 35Whites 55 37 55 36 55 35White Catholics 55 38 56 37 63 28White Protestants 56 34 56 32 60 28

Under $15,000 46 37 49 38 48 36$15,001-25,000 43 45 47 38 53 31$25,001-35,000 52 45 54 40 63 26$35,001-50,000 55 35 55 35 63 26Over $50,000 50 47 50 45 59 33

High school or less 50 39 50 39 55 32Some college 49 45 52 42 59 324 Yr. college 55 40 57 37 66 27Post graduate 44 51 45 46 57 29
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B-3

etiRoXPTIoN OF EgUAL_OppORTDMITIES FOR MINORITIES
COMPARHD WITH WHITES BY KEY DEMOGRAPHIC GROUPS

Equal for Not Equal for Not Equal for Not
Blacks Equal Latinos Equal Asians Equal

Fair and Unbiased
Media Portrayal

Total Nation 42 48 41 48 47 40

Men 48 44 47 45 54 36Women 36 51 34 50 41 44

18-29 44 52 44 51 53 4130-49 38 54 37 57 44 4750 and over 45 37 43 37 48 31

Blacks 20 70 23 65 42 44Latinos 42 46 49 44 49 43

Whites 45 45 43 45 48 40White Catholics 45 46 42 49 49 42White Protestants 46 43 44 42 47 38

Under $15,000 38 45 36 43 36 43$15,001-25,000 41 45 43 42 43 42$25,001-35,000 46 46 45 44 45 44$35,001-50,000 42 51 40 1 40 51Over $50,000 42 52 38 5 38 56

High school or less 43 43 42 43 42 43Some college 43 52 44 49 50 41Four yr. coll. 42 53 39 54 47 46Post graduate 32 60 31 58 45 46
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NEGATIVE AXBRROTXPIMiGFAIINORITIES BY REY GROUPS
(Asked of all but group being asked about)

Asian-Americans Latino-Americans African-Americens
Crafty in Unfriendly Two Big Lack Like living Can't get
Business NonAsians Families Ambition on Welfare Ahead on Own

Total Nation
%
30

35
27

%
33

37
29

%
50

50
51

%
21

20
22

% %
22 14

21 14
22 14

Men
Women

18-29 38 31 51 27 21 14
30-49 27 33 48 19 20 12
50 and over 31 28 52 21 24 18

Blacks 41 44 49 24 XX XX
Latinos 46 44 XX XX 26 33
Asians XX XX 68 35 3r 21
Whites 27 30 50 20 21 12
White Cath. 27 33 47 19 19 12
White Prot. 28 29 50 22 22 12

Under $15,000 34 31 50 26 28 22
$15,001-25,000 38 35 53 25 24 18
$25,001-35,000 36 24 53 20 23 11
$35,001-50,000 21 31 49 14 20 13
Over $50,000 26 32 49 20 16 10

High school /lens 40 33 56 27 27 19
Some college 23 34 46 15 16 9
Four yr. coll. 16 28 43 15 18 10
Post graduate 11 23 39 12 12 9

Jews Muslims Catholics
will Choose Too much Religion Church Makes Want to
money Over Control Condones Anti- Narrow- Impose Moral-

People Bus/Media Terrorism American Minded, itv on Other*
%

55
55
55

Total Nation
%

31
S3
30

%

26
28
24

%
46
41
41

Men
Women

18-29 31 18 40
30-49 28 24 43
50 and over 37 34 40

Blacks 54 43 39
Latino 43 37 48
Asian 34 35 30
Whites 27 22 41
White Cath. 25 20 43
White Prot. 28 22 41

Under $15,000 42 31 42
$15,001-25,000 35 22 45
$25,001-35,000 29 23 42
$35,001-50,000 33 27 37
Over $50,000 25 24 42

High sch./less 41 30 43
Some college 20 22 44
4 Yr. college 20 18 38
Post graduate 14 19 32 23

% %
45 38
49 39
42 39

42 47
45 37
46 35

44 49
53 58
44 57
45 34
46 XX
46 32

40 40
48 42
44 42
41 43
50 31

46 43
51 36
42 30
36 23

66
54
49

62
67
74 1

,

52 1

XX (

50

49
56
59
56
54

56
56
53
50



POSITIVE STEREOTYPES OF MINORITIES(Asked of all but minority asked about)

Total Nation

Asian-Americans
Latino-Americans African-AmericansValue Real Strong

Achieve- Family
meet Ties

Pride
In Own

Culture

Deep Lass
Work Family NativeHard Ties Intelligence% %

81 86

83 86
79 85

%
81

83
80

%
73

75
71

% %
71 12

72 14
70 11

Men
Women

18-29 82 88 82 76 69 11
30-49

84 86 84 72 71 1050 and over 76 84 77 73 70 17Blacks 75 83 79 76 66 XXLatinos 78 73 XX XX XX 16
Asians XX XX 83 80 77 10Whites 82 88 82 73 71 12
White Cath. 85 91 90 74 76 11White Prot. 81 87 76 70 68 13
Under $15,000 70 77 74 66 63 18$15,001-25,000 84 85 79 78 72 16$25,001-35,000 82 90 86 76 73 12$35,001-50,000 78 83 82 72 70 12Over $50,000 90 92 84 76 74 7
High school/less 75 82 80 70 68 17Some college 88 90 83 78 73 9Four yr. coll. 89 92 84 76 73 5Post graduate 89 87 84 76 75 7Jews

MuslimsEnriched Hack Social Pride Deeply CommittedValue Life Justice for In Own Relig- To Own People,Education In USA Others Culture ious Communities
Total Nation 84 77 62 85 77 72Men 85 77 57 88 78 73Women 82 76 57 82 75 72
18-29 71 70 54 90 84 7730-49 88 78 62 87 78 7550 and over 87 79 60 79 68 67
Blacks 77 69 44 86 76 77Latino 71 63 42 84 77 71Asian 76 78 65 82 87 63Whites 86 79 63 84 76 72White Cath. 90 82 68 88 77 75White Prot. 86 79 61 83 75 71
Under $15,000 72 67 49 75 64 63$15001,25,000 82 72 50 88 77 77$25,001-35,000 86 76 64 86 80 75$35,001-50,000 84 75 55 84 76 68Over $50,000 90 85 69 90 85 79
High school/less 78 69 50 82 75 70Some college 89 81 A" 84 79 75Four yr. coll. 91 87 4.469 89 77 76Post graduate 91 92 111 ni nn



POSITIVE STEREOTYPES OF MINORITIES
(Asked of all but minority asked about)

Made significant
contributions to
American life

Catholics

Very
Devout

Compassionate and
generous to the poor
and disadvantaged

Total Nation 74 67 57

Hen 78 69 55
Women 71 65 58

18-29 70 68 56
30-49 77 65 57
50 and over 73 68 58

Blacks 59 62 51
Latino 69 73 55
Asian 80 68 59
Whites 77 68 58
White Cath. XX XX XX
White Prot. 77 69 62

Under $15,000 61 64 55
$15001,25,000 74 71 60
$25,001-35,000 75 69 63
$35,001-50,000 73 58 53
Over $50,000 83 73 57

High school/less 67 66 61
Some college 80 68 61
Four yr. coll. 81 71 47
Pos, graduate 92 66 40
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POSITIVE INTERACTIONS
Whites Say Contact with Blacks Say Contact withBlacks Is As "A Good Friend" Whites is As "A Good Friend"

Total Nation 73 78

Men 74 82
Women 71 78

18-29 78 75
30-49

88
50 and over 70 86

Under $15,000 77 75
$15,001-25,000 76 74
$25,001-35,000 75 81
$35,001-50,000 77 81
Over $50,000 68 87

High school/less 76 79
Some college 73 78
Four yr. coll. 63 84
Post graduate 71 85

CULTURAL DIVERSITY

Importance of people of
different groups under-
standing lifestyles, tastes
and cultural contributions

Desirability of schools
teaching all students about
the racial, cultural, and
ethnic groups that make

of each other's group. up America today

Very Somewhat

Important
Very

Important
Total Some what Total

Total Nation 92 66 25 89 58 31

Hen 90 64 26 86 56 32Women 93 69 24 91 64 27

18-29 94 69 25 93 65 2830-49 94 70 24 90 61 2950 and over 87 61 26 87 56 31

Blacks 95 81 14 90 74 16Latino 96 81 15 90 65 25Asian 86 73 13 91 67 24Whites 01 62 29 88 54 32White Cath. 94 63 31 91 54 37White Prot. 90 61 29 87 51 36

Under $15,000 85 60 25 84 53 21$15001-$25,000 96 70 26 91 58 33$25,001-35,000 95 65 30 92 62 30$35,001-50,000 89 67 32 88 55 33Over $50,000 95 70 25 90 59 31

High school/less 89 61 28 87 65 22Some college 96 73 23 92 65 27Four yr. coll. 93 73 20 89 63 26Post graduate 94 73 21 95 67 28
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ARE THE RACES READY TO JOIN RASES AND FIGHT COMMON PROBLEMS?
(Percent of each group willing to join with group has least in common with)

Willing to Get Drug
Pushers Out of
Neighborhood

PROBLEMS:
Kids Have Access

Constructive After-
School Activities

Help Schools Teach Help
Kids Who Need to to

Learn to Succeed
Get Together On:

Total Nation 95 96 94

Men 95 97 92
Women 94 95 96

18-29 97 100 100
30-49 97 98 95
50 and over 91 91 89
Blacks 97 96 93
Latino 98 98 98
Asian 95 88 88
Whites 95 94 94
White Cath 96 97 90
White Prot. 95 97 96

Under $15,000 92 100 96
$15001,25,000 99 99 96
$25,001-35,000 96 95 93
$35,001-50,000 95 97 96
Over $50,000 94 94 92

High school/less 93 96 94
Some college 96 100 96
Four yr. coll. 94 94 91
Post graduate 94 97 95

Note: On five other questions similar to these three, the results were almost
identically unanimous, not only overall, but among every key subgroup.
These three questions are cited as illustrative of the pattern that ran
uniformly across the boards.



POSITIVE STEREOTYPES OF MINORITIES
(Asked of all but minoritytasked about)

Total(ftcluding
gr-PSP--MILIA.-ig2SU

MAIM U II:Umiak &Roth Rent
.''Total Whites %

x

Catholics:
'-1 I Rave mad. significant contribution4 .

to American life 74

i1:s Compassionate and generous to the
poor and disadvantaged 67

Very devout 57

Asisn -Americans:
Place high values on intellectual
and professional achievement 81

Save strong family ties and honor
and respect their elders 86

,..:4.4

Latino-Americens:
.:*24,1 Take great pride in their culture . . . . 81

Work bard to achieve a better life . . . 73.

.;:i

::: Save deep religious and family ties . . . 71

bfrican-Americanst
Save less native intelligence 12

ISBNs
Place a high value on education
and achievement 84

life in this country 77
Save enriched public and intellectual

Charitable and supportive of social
justice for others 59

1

MUslims:
Take pride in their cultural and

;i religious heritage 85

Deeply religions people who follow
a strict Cede of personal behavior . . . 77

Strongly committed to the welfare
of their and 73own people communities . . .

g'

A
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% % % %

86 80 75 86

88 87 81 BO

87 79 77 85

69 73 71 83

73 67 65 83

10 12 16 10

90 83 79 83

76 79 75 78

63 55 59 60

82 87 80 86

78 79 73 77

73 77 69 73

77 75 70 80

67 71 63 70

67 59 SS 58
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POSITIVE INTERACTIONS

B-10

Whites report their point of contact with

Total
list Nast Mditellt ARRth West

%

African-Americans is as "a good friend" . 73 71 77 78 68
African-Americans report their point of
contact with whites is "as a good friend" . 78 77 77 79 76

CULTURAL DIVERSITY

Total
ratios}

Importance of people from different groups
learning to understand lifestyles, tastes,
and cultural contributions of each other's
group

Midwest Ninth Mcit

Very important 67 69 66 63 68Somewhat important 25 23 26 27 26
Total Important 92 92 92 90 94

Desirability of schools teaching all students
about the racial, cultural, and ethnic groups
that make up America today

Very important 57 61 54 57 58Somewhat important 31 29 37 28 31

Total important 88 90 91 85 89

ARE TUE RACES READY TO JOIN RACES AID PIG=

Wiling to:

COMMON PROBLEMS
Total

NAM EMI klistag %Mt MA
241 down and work out ways b get drug pushers out of the neighborhood 95 98 94 94 93Help the schools leach kids what they really need to learn 96 96 96 97 95Help disadvantaged children have access to COMITUdiVe Ofterld100iactivilles

94 95 91 96 93Help schools leach understanding and respect about the cultural
heritage of all groups in school

88 85 87' 88 90Help feed, house, and clothe homeless people 91 94 87 93 89Protect each others' kids from gangs and violence 96 97 95 95 95Find solutions to ease racial, religious, and ethnic tensions 95 98 95 94 95Help start child care facilities for single parents 85 90 73 91 86



NEGATIVE STEREOTYPES OP MINORITIES(Asked of ell but group being asked about)

t&tigElTotal Whites

Total(Exciuding
AskedGroup

%

...5L8=10
EMI Went kWh WWI

% % %For Credit Loans aO__Wriggsm

Asian-Americans:
Unscrupulous, crafty. devious in business 30 28 29 32 32
Wary, suspicious, and unfriendly toward non - Asians 33 34 32 34 30
VitIno-ArnerIcans:
Tend to have bigger families than they are able to support 50 45 44 52 62
Lack ambition and drive to succeed

21 20 19 24 22
AfTlOan-Americans:
Want to live on welfare

22 18 18 31 18
Even if given a chance, aren't capable of getting ahead 14 16 12 15 14

Awn..
When It comes to choosing between people and money, they will
choose money

31 33 30 36 26
Have too much control over business and the media 26 32 28 22 23

Belong to a religion that condones Of supports terrorism 46 38 42 45 40
Are anti-Western and anti-American 45 46 47 44 49

C_Mtigica:
Narrow-minded because they are too much controlled by their church 38 37 39 36 42
Want to Impose their own ideas of morality on the larger society 55 51 66 50 64
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KEY REGIONAL BREAKDOWNS

STEREOTYPE OF WHITES BY RACIAL MINORITIES

Nation
Total Mon- Whites

WestEast Midwest South
Positive

Have a Long History of High
Achievement

Agree 76 71 73 81 74
Disagree 18 24 18 13 21
Mot sure

founded the Most Democratic Society

6 5 9 6 5

on the Face of the Earth
Agree 53 49 52 56 53
Disagree 34 38 34 31 35
Not sure 13 13 14 13 12

Have Learned to Live Side by Side
with People of Different Ethnic
and Religious Backgrounds

Agree 51 43 46 50 58
Disagree 41 49 50 41 32
Mot sure 8 8 4 9 10

Negative

Insensitive to Other People and
Have a Long History of Bigotry
and Prejudice

Agree 66 62 70 67 65
Disagree 24 29 23 21 24
Not sure 10 9 7 12 11

Peliwve They Are Superior and Can
Boss Other People Arounii

Agree 65 68 68 68 56
Disagree 29 29 17 27 32
Not sure 6 3 5 5 12

Control Power and Wealth in America
and Do Not Want to Share It with
Non-Whites

Agree 61 68 67 65 49
Disagree 31 28 24 29 40
Not sure 8 4 9 6 11

31



WHITS PERCEPTION OF EQUAL OPPORTUNITIES FOR MINORITIESCOMPARED WITH WHITES SY REGION
Total Whites

Netts%For Credit Loans and Mbrtqaaes East Midwest Meath pest
Equal for African-Americans 51 48 51 58 46Not equal

33 35 34 28 37
Equal for joatinos 46 45 43 52 43Not equal

31 31 32 27 35
Equal for Astoria

54 59 51 36 52Not equal
24 20 25 24 26

Promotion to Managerial Positions
Equal for African-Americans 50 49 48 55 48Not equal

44 43 47 41 45
Equal for patino-Americans 44 45 40 48 42Not equal

46 42 49 42 53
Equal for Asian-Americans 53 57 46 51 50Not equal

36 33 42 35 43
Pair Treatment by the Police

Equal for African-Americans 43 41 46 50 32Not equal
50 55 49 43 58

Equal for latino-Americans 44 41 44 51 35Not equal
46 42 49 42 53

Equal for Asian-Americans 52 52 54 57 44Not equal
36 37 30 30 45

Equal Justice Under the Law
Equal for African-Americans 55 47 59 60 52Not equal

37 44 34 30 42
Equal for Latino-Americans 55 49 56 61 54Not equal

36 42 33 29 38
Equal for Asian-Americans 60 55 63 62 62Not equal

29 35 28 26 30
Pair and Unbiased Media Portrayal

Equal for African-americans 45 38 47 50 42Not equal
45 49 47 38 49

Equal for patino-Americans 43 36 44 52 39Not equal
45 50 44 37 51

Equal for Asian-Americans 48 45 44 50 45Mot equal
40 40 42 34 45
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